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Health and Salety at Work elc Act 1974, sections 21, 23, and 24

Improvement Notice

Senal number VAWM 20260820101

o ?R

OFFICE OF ——
RAIL AND ROAD

Name London Underground Limited
Address 5 Endeavour Square, London, United Kingdom, E20 1JN
Trading as
1,
Inspector's full Andrew McAlpine 1
name

one of His Majesty's Inspectors of Raiiways, of

Official address The Office of Rail and Road, 10th Floor, 25 Cabot Square, E14 4QZ

Telephone number g

hereby give you notice that | am of the opinion that at

Location of Lilie Bridge Depot. 7 Beaumont Ave, London, VW14 SUY
premises or place
of activity

continue or be repeated the following relevant statutory provisions

you, as an employer have contravened in circumstances that make it likely that the contravention will

Health and Safety at Work etc. Act 1974, Section 2(1)
Health and Safety at Work etc. Act 1974, Section 3(1)
The Lifting Operations and Lifting Equipment Requlations 1998, Regulation 8{1){a)

The reasons for my said opinion are

competent person

You have failed to ensure lifting operations utilising the overhead crane (Allen Crane LBD number:
A1365) in the machine shop undertaken by your employees have been properly planned by a

them, by 18 September 2026

and | require you to remedy those contraventions, or as the case may be, the matters occasioning

remedy those contraventions or matters®.

and | direct that the measures specified in the schedule which forms part of this Notice shall be taken to

Signature (ZLQ{,Q Date / Time QO ﬂuﬂﬂ,& 202.6 30

An inspector appointed by an instrument in writing made under section 19 of the Health & Safety at Work etc Act 1974

This is not a relevant notice for the purposes of the Environment and Safety Information Act 1988

Signature I Date 20 ﬂ‘m?mn/é 2{)246
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Notes

1. Failure to comply with this Improvement Notice is an offence as provided by section 33(1){g} of the
Health and Safety at Work etc Act 1974. Section 33(2) and Schedule 3A of that Act renders an offender
liable, on summary conviction, to imprisonment for a term not exceeding 12 months in England and
Wales and 12 months in Scotland, or to a fine unlimited in England and Wales or not exceeding £20 000
in Scotland, or both, or, on conviction on indictment, to imprisanment far a term not exceeding 2 years,
or a fine, or both.

2 An Inspecter has power to withdraw an Improvement Notice, or to extend the period specified in the
Notice, before the end of the period specified in it. If you wish this to be considered you should apply to
the Inspector who issued the Notice, but you must do so before the end of the period given in it. Such an
application is not an appeal against this Notice.

3. The issue of this Notice does not relieve you of any legal liability for failing to comply with any
statutory provisions referred to in the Notice or to perform any other statutory or common law duty
resting on you.

4. You can appeal against this Notice to an Employment Tribunal. Details of the method of making an
appeal can be found on the GOV .UK website at https://www.gov.uk/employment-tribunals/make-a-claim.
An appeal can be submitted either online at the above address, or by downlcading Form ET1 and
posling it to either the Employment Tribunal Central Office (England and Wales), PO Box 11225,
Loughborough, LE11 9PX; or Employment Tribunal Central Office (Scotland), PO Box 27105, Glasgow,
G2 84R. If you do not have access to the Internat, contact the person who issues the Notice and ask to
be supplied with a hard copy of Form ET1 and guidance note T420: Making a Claim to an Employment
Tribunal.

Time limit for appeal

5 A notice of appeal must be sent to the Empleyment Tribuna! within 21 days from the date of service
on the appellant of the Notice, or Notices appealed against, or within such further period as the tribunal
considers reasonable in a case where it is satisfied that it was not reasonably practicable for the notice
of appeal to be presented within the period of 21 days.

6. The entering of an appeal suspends the Improvement Notice until the appeal has been determined or
withdrawn but does not automatically alter the date given in this Notice by which the matters contained
in it must be remedied.

7. The rules far the hearing of an appeal are set out in The Employment Tribunal Procedure Rules 2024
which came inte force on the 6 January 2025 (Statutory Instrument 2024 No.1155)

PUBLIC AVAILABILITY OF INFORMATION ON ALL ENFORCEMENT NOTICES

8. The Office of Rail and Road {ORR) for its own purposes, records and monitors trends in the
enforcement action it takes, and in the convictions and penalties imposed by the Courts. Itis ORR's
policy that this information should be brought to the public's attention. ORR also has a stalutory
obligation under the Environment and Safety Information Act 1988 to maintain a public register of certain
notices. Detalls from this notice will therefore be placed on the ORR website (www orr.gov uk)

9 Information on a notice will not be entered onto the database until after the nght of appeal against the
notice has expired Where a notice is withdrawn or cancelled on appeal no entry will be made. Entries
relating to notices served on individuals will be kept on the register for a period of 5 years from the date
of issue. Notices served on individuals under the age of 18 will be removed sooner

10. Information may be withheld where_in ORR's belief, its disclosure would:
cause harm or prejudice; or
" be in breach of the law.

11 Personal information is dealt with in accordance with the Data Protection Act 2018. Where
disclosure of personal information would be incompatible with the Act it will not be included on the
database

12. If you are not satisfied with the information contained in the entry you have a further right to appeal
to ORR in the first instance.


www.gov.uk/employment-tribunals/make-a-claim

Health and Safety at Work etc. Acl 1974. sections 21. 23, and 24

Schedule

OFFICE OF =
RAIL AND ROAD

Serial No I/AWM/20260820/01

To comply with this notice you should carry out the following:

1) Identify all routine lifting operations being undertaken within the Lillie Bridge Depot concerned
with the use of the overhead crane {Allen Crane LBD ref: A1365) in the machine shop.

2) Ensure that a lifting plan is in place for each of these lifting operations. Each plan should
consider the following as a minimum (where a lifting plan already exists review and revise the
plan as necessary):

{a) Ensuring that the person who plans lifting operations has adequate practical and
theoretical knowledge and experience of planning lifting operations;

(b) Identification of the hazards associated with all the lifting operations;

(c) Assessment of suitability of the plant chosen to undertake the lift, including any lifting
accessories,

(d) Selection of suitable lifting points on the load and clear indication in the lift plan of the
location of the lifting points;

(e) Selection of suitable lifting accessories and clear indication in the lift plan of which
accessory is to be used for each lifting operation;

(f) Planning the sequence of the entire lifting operation, including lift, transit and lower
stages;

(g) Preparation of a lift plan that includes a suitable and sufficient description of the safe
system of wark for the entire lifting operation, including all of the lift, transit and lower
phases;

(h) The arrangements for briefing the lift plan to those members of staff who need to
understand how the lift will be enacted.

3} Document and put in place a process for implementation of the lifting plans produced.

OR

4) Any other equally effective measures to remedy the said contraventions.
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